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This ‘Contract of Employment’ made on 01/06/2024 between LOTUS 
PHARMA (T) LIMITED of DAR ES SALAAM, hereinafter called the EMPLOYER 
and LUCIA ALLOYCE ROCKY of Dar es Salaam hereinafter called the 
EMPLOYEE. 
 
The Employer offers employment to the Employee, and the Employee accepts 
this offer of employment, on the terms and conditions specified in the Contract 
of Employment and signed by the Employer and Employee. This Contract 
(Version 2018), which incorporates the new Employment and Labour Relations 
Act 2004, is issued to all staff. A copy of this contract can be provided for 
reading in case anyone has lost her/his original copy. 
 
1. Name, Age and Gender of Employee 
 
Name  : LUCIA ALLOYCE ROCKY 
Date of Birth :  
Gender : FEMALE 

 
2. Job Title, Place of Recruitment, Duty Station, Duration of Contract, 

Probation       
 

   
Job Title : PHARM TECH. (SALES) 
Place of Work:  : KARIAKOO 
Duration of Contract : SEVEN MONTHS 
Starting date : 01/06/2024 
Ending date : 31/12/2024 
Probation Period                              : 3 MONTHS 
   

3. Duties, Regulations of Employment and Annual Leave 
 
3.1 Duties 
Each employee will have a job description, as addendum to the contract of 
employment. The Job description may be amended by Employer whenever 
it is necessary.  
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3.2 Regulations of Employment 
The employee shall serve the employer in accordance with regulations stated 
in this Contract, and in accordance with any other management documents 
provided (management guide, finance rules) under separate cover, as an 
integral part of this Contract of Employment. 
 
3.3 Annual Leave  

Upon completion of eleven months of service with Employer, the 
employee is entitled to an annual leave of 28 calendar days with full pay. 
Each employee will receive an annual leave travel allowance, the amount 
of which shall be specified from time to time.  
 

4. Remunerations 
(i) During the continuance of this Agreement 

 the employee’s Gross salary TZS 700,000/= per calendar month  
 

Deductions will be applicable in accordance with the current tax 
Laws and statutory contributions, 

 
The salary shall be payable at the end of the month or in advance before 
the due day on a mutually agreed day and, if such day is not agreed, at least 
once on completion of half a month of service. 

 
5. Terminations of Contract and Notice 

The employer shall have: the right to terminate the employment of the 
employee provided that the reason for the termination is related to the 
employees conduct, capacity or compatibility or is based on the 
operational requirements of the employer including any financial 
constraints that may necessitate the Employer to terminate this contract. 

 
The employer shall give the employee one-month notice or one-month 
salary in lieu of such notice. Provided that the employee will not receive a 
one-month salary in lieu of notice in the event that the termination by the 
employer was on disciplinary grounds and constitutes fair termination 
under the terms of the Labour Relations Act 2004. 
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